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AMEDD Civilian Corps Connection Newsletter, Issue #7 may be found on the AMEDD
Civilian Corps website at: https://hrce.amedd.army.mil/civcorpspublic/document/19696

FY 2022 Federal Employee Viewpoint Survey (FEVS) — 6 Jun — 22 July 2022

Today is the last day! The Office of Personnel Management (OPM) has opened the survey window for
the 2022 Federal Employee Viewpoint Survey (FEVS)! For the Department of the Army, the survey
launched the week of 6 June and will remain open until tomorrow, 22 July 2022.

All eligible employees should have received an email with a unique survey link. Eligible Department of
the Army employees will receive an email from EVAR@opm.gov. Emails were forwarded the week of 6
June.

CAREER FIELD INFORMATION:

ENGAGEMENT FORUM FEATURING (INSTALLATION CAREER FIELD (ICF)) — 26 July
2022, 1300-1430 EST.

Leadership and Learning session on "How to Exceed my Bosses' Expectations on 26 JUL 22 at 1300
EST. Additionally, ICF has a Town Hall scheduled for 31 AUG 22 at 1300. The topic will be "Meet your
ICF Team."

Click here to join the meeting

Or call in (audio only)

+1 571-616-7941

Phone Conference ID: 562 907 5#

The Installations Career Field has a MS Teams Channel where they share information, dialogue and
best practices. This has become one of the best ways to provide real time information to the field. The
link is below.

To join the ICF MS Teams Channel, copy and paste the following link into your browser:
https://dod.teams.microsoft.us/l/team/19%3adod%3a4abbe943fb8248849e6749462a5
0852b%40thread.tacv2/conversations?groupld=8415b0cf-85f2-4d2b-bf34-
942a0430b559&tenantld=fae6d70f-954b-4811-92b6-0530d6f84c43

Science, Engineering and Analysis Career Field (SEA-CF)

SEA-CF milSuite:
https://www.milsuite.mil/book/groups/science-engineers-analysis-career-field-sea-cf/activity

FACEBOOK:
https://www.facebook.com/groups/seacf
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AMEDD Mentorship Program S: 29 July 2022 (See Grade Eligibility below)

The AMEDD Civilian Corps Mentorship Program helps develop a well-rounded workforce and provides
an opportunity for employees to improve leadership, managerial, and technical skills. It is designed to
encourage employees to seek personal and professional development, to increase competitiveness,
and to keep pace with the rapidly changing environment.

Who Should Apply: Army Medical Department (AMEDD) GS 01- 15 or Equivalent Civilian employees
who have completed applicable probationary period, Schedule A excepted service appointments
without time limitation, excepted service appointments in the Defense Civilian Intelligence Personnel
system (Title 10 USC 1601) or tenured employees on time-limited appointments at the Defense
Language Institute who have more than Three (3) years of service.

The Mentorship Program Orientation has been rescheduled to 20-22 Sep 2022.

This program opportunity will be open to All Army Medicine (AMEDD) Civilians in the following
categories:

Mentees: Open to grades GS 01 — GS 13, or equivalent.
Mentors: Open to grades GS 13-15, or equivalent.
Senior Mentors: Open to grades GS 14-15.

There is no promotion or change in job directly associated with this program. It will, however, increase
leadership knowledge and skills that will help prepare you to compete for advancement opportunities.
Also, please note that this opportunity is open to all in those grades who meet the qualifications; it is
not Career Program-specific. Employees in all occupational series may apply.

Please copy and paste the link for information and application packet at: https://go.usa.gov/xS3Sg.

Joint Medical Executive Skills Institute Intermediate Executive Skills Course (JMESI-
IESC), Suspense: 12 Aug 2022 (GS 11 and Above, or Equiv)

The AMEDD Civilian Corps is pleased to announce the call for applications for the Joint Medical
Executive Skills Institute, Intermediate Executive Skills Courses (JMESI-IES) scheduled virtually for
17-20 October 2022.

The JMESI-IES Course provides education and training on leadership and management skills
necessary to successfully serve in an intermediate-level leadership position within a DHA medical
treatment facility (MTF). The course is designed to facilitate attainment of selected Joint Medical
Executive Skills core competencies as identified by a Tri-Service review board of MHS senior leaders.
This course will be held three times per year using a blended two-phase format.

Phase One: Students must complete 14 web-based training modules prior to phase two.
Phase Two: Students attend 4-day virtual course.

Target Audience: Army Medicine Civilian employees serving in an intermediate-level (department-
level) leadership position; GS 11 and above, or equivalent.


https://go.usa.gov/xS3Sg
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Eligibility: AMEDD Civilians in mid to senior level management positions (GS 11 and above, or
equivalent) who desire to develop and enhance their healthcare management capabilities. For
Application and required documents click HERE https://go.usa.qov/xS3S2

AMEDD Civilian Corps Webinar- Building Resilience & Embracing Change; 3 Aug 2022,
1400-1530 EDT/1300-1430 CDT

Conducted via A365 TEAMS:

https://dod.teams.microsoft.us/I/meetup-

join/19%3adod%3ameeting 0959b42010944256964cd1bf6ed80a9a%40thread.v2/0?context=%7b%2
2Tid%22%3a%22fae6d70f-954b-4811-92b6-0530d6f84c43%22%2¢%220id%22%3a%22647b8005-
5bcb-4164-bb5c-a0ef1f966247%22%7d

Or call in (audio only), +1 571-616-7941 Phone Conference ID: 627 251 213#

Defense Civilian Emerging Leader Program (DCELP) Suspense: 15 Aug 2022 (GS 07-12,
or Equiv)

CALL FOR NOMINATIONS: DCELP, Cohort 17, Class of 2023 S: 15 August 2022. The Army's Call for
Nominations for the Defense Civilian Emerging Leader Program (DCELP) is NOW OPEN for Cohort
17, Class of 2023 (June- September 2023). Cohort 17 is open to all Commands and Career Fields.

Tuition and Travel: Tuition is centrally funded by the Department of Defense (DoD), Defense Civilian
Personnel Advisory Service (DCPAS). Career Fields or Commands must fund travel and per diem, if
applicable. The decision on remote vs. in-person execution will be determined at a later date. The
deadline for submission is not later than 15 August 2022.

Qualifications: Applicants must be in grades GS-7 through GS-12 or equivalent; be a permanent, full
time Civilian employee; served three years, or any combination thereof, in a Department of the Army
Civilian Permanent Position at time of application; and must complete grade-related Army Civilian
Education System (CES) training prior to nomination. GS-7 through GS-9 and GS-10 through GS-12
must submit Basic and/or Intermediate course completion certificates, respectively, with their
nomination package. For application click HERE https://go.usa.qov/xS3Sj . For more information or to
contact the

POC click HERE https://go.usa.gov/xS3SD

AMEDD Civilian Corps Webinar- Effective Communication & Managing Conflict; 1 Sep
2022, 1400-1530 EDT/1300-1430 CDT

Conducted via A365 TEAMS:

https://dod.teams.microsoft.us/I/meetup-

join/19%3adod%3ameeting b1e5059b165b4e7f8b130cc5c9410529%40thread.v2/0?context=%7b%22
Tid%22%3a%22fae6d70f-954b-4811-92b6-0530d6f84c43%22%2¢%220id%22%3a%22647b8005-
5bcb-4f64-bb5c-a0ef1f966247%22%7d
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Or call in (audio only), +1 571-616-7941 Phone Conference ID: 843 455 616#

AMEDD Emerging Enterprise Leader (EEL) Program COHORT 22-23, Suspense: 16 Sep
2022

The AMEDD Civilian Corps announces the call for applications for the Emerging Enterprise Leader
(EEL Program. The EEL is a year-long Civilian Leader Development program or emerging Civilian
leaders GS 11-12, or equivalent. The program is designed to develop participants in the Office of
Personnel Management (OPM leadership competencies listed under the Executive Core
Competencies (ECQ’s and the fundamental competencies. The EEL provides Army Medicine with a
pool of developing leaders with improved competitiveness for management and leadership roles. The
EEL builds a stronger bench of emerging leaders and contributes to the next generation of senior Army
Civilian leaders.

The EEL Orientation is scheduled virtually for 25-27 October 2022. Through a myriad of competency-
based developmental activities, participants expand their knowledge and experience while increasing
their visibility. This developmental approach includes assessments, mentoring, team

based problem solving, self-development, and developmental assignments. The EEL provides the
tools and resources for a successful leadership development journey.

The Army Medicine Emerging Enterprise Leader (EEL Program is open to All Army Medicine Civilian
employees within in all career fields.

ELIGIBILITY

Eligible applicants are high potential Army Medicine Civilian employees in GS-11 - GS-12, (or
equivalent competitive appointments, may include TERM appointments; Schedule A excepted service
appointments without time limitation; or excepted service appointments in the Defense Civilian
Intelligence Personnel System (DCIPS.)

APPLICATION INFORMATION

Check the Civilian Corps webpage https://ameddciviliancorps.amedd.army.mil/ for the application
packet & email your nomination to the AMEDD Civilian Corps: usarmy.jbsa.medical-
coe.mbx.civiliancorps-chief@army.mil.

4QFY22 Wolf Pack Award Nominations, Suspense: 30 Sep 2022

Nominations are being accepted for the 4QFY22 Wolf Pack Award. Anyone can nominate a team for
this award, with Command endorsement. Click below to download the Wolf Pack Nomination Form.
Submit completed forms via email to AMEDD Civilian Corps Chief at anytime throughout the quarter.
Nominations must be received by the last working day of the month for consideration of the award for
that quarter.

Check out the Wolf Pack page for more information: https://ameddciviliancorps.amedd.army.mil/wolf-
pack-award The AMEDD Wolf Pack Award is designed to recognize and celebrate successes of teams
made up of a mix of Army Medicine Civilians and Active Duty Military. The Wolf Pack Award
recognizes teamwork that drives excellence in outcomes supporting the Army Medicine mission.
Suspense for the current quarter S: 30 Sep 22
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AMEDD Cadre of Mentors

What have you learned about leadership, career development, ethics and values, work ethic and
coaching during your career? Would you be interested in sharing those lessons by becoming a
mentor/senior mentor to other up and coming members of our Corps? Here™ s your opportunity to do
so! Our demand for mentors continues to grow and our need for great leaders willing to share their
knowledge and experience continues to grow. So, the AMEDD Civilian Corps is always looking for
those willing to give back and provide mentoring to junior civilians. We need Mentors in grades GS13-
15 and equivalent as well as Senior Mentors, grades GS 14-15 or equivalent. If you are interested,
please send your name and contact information to usarmy.jbsa.medical-
coe.mbx.mentorship@army.mil with "Cadre of Mentors" in the subject line.

| invite you to visit our AMEDD Civilian Corps website in order to get more information on other
programs we offer at: https://ameddciviliancorps.amedd.army.mil/
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